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Adapted from 2023 Accenture.

Diagram provided by Dr. Ramanan Krishnamoorti - University of Houston.

As developing technologies and new career paths emerge from energy transition initiatives, career trajectories in the CCUS
industry are evolving. While many conventional roles in oil and gas are here to stay, the shift toward a sustainable energy
future will require re-skilling and adaptability extending beyond traditional career pathways. Essential skills for this
transition include media literacy, business acumen, adaptability, and more._https://uh.edu/uh-energy-innovation/uh-
\energy/energy-research/white-p_apers/white-p_aper-files/white-p_aper-2024-workforce-dev.pﬁ y
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